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Junction Integration: The Mechanism for Effective Supervision by
the Dispatched Discipline Inspection and Supervision Offices

YUAN Zhiguo', NI Xing’
(1. School of Politics and Public Administration, South China Normal University, Guangzhou 510631, China;
2. Academy of Discipline Inspection and Supervision, Renmin University of China, Beijing 100872, China)

Abstract: Dispatched Discipline Inspection and Supervision Offices are an important part of the Chinese Communist Par-
ty’ s internal supervision system. Firstly, based on the analytical framework of “junction integration” , these offices can be
viewed as junctions connecting the discipline inspection and supervision authorities and the resident institutions. This junction
serves two main purposes: first, as a link between rigid authority and local realities, it facilitates the sinking of superior author-
ity and the identity recognition of the resident institutions; second, it acts as a conduit for feedback and signal transmission,
addressing issues of information asymmetry and reverse information asymmetry. Secondly, there are three dilemmas for effective
supervision by the dispatched Discipline Inspection Offices, which are caused by the problems from political authority and au-
tonomy of the resident place, the paradox of precise standardization and content ambiguity, and the special organizational form
of discipline inspection and supervision. Finally, through mechanisms such as authority aggregation, precise discovery, and
task integration, the dispatched offices achieve effective supervision, which includes empowerment of the supervision subjects
and supervision means, full coverage of supervision objects, relevance in supervision content, completeness in supervision
methods, and the nesting of supervision forms.

Keywords: discipline inspection and supervision; dispatched offices; junction integration; effective supervision

( L35 71 351)

Comparison of Social Donations in Chinese and
Foreign Universities and Its Policy Implications

ZHOU Jun, LIU Chenyue
(YingXian School of Philanthropy, Zhejiang Gongshang University, Hangzhou 310018, China)

Abstract: Social donations are an important source of funding for universities. The social endowment funds of European
and American universities are large, professionally managed and have considerable investment returns, playing a very signifi-
cant role in running schools. In contrast, while the number of educational foundations in Chinese universities has rapidly in-
creased, both the scale of endowment funds and investment management still lag behind those of their Western counterparts.
The aforementioned disparity is the result of a combination of factors such as economic development levels, social culture, poli-
cy environment, and management systems, as well as the relatively short history of educational foundations in China. To en-
hance the level of social donations to Chinese universities, it is imperative to establish a long-term mechanism for social sup-
port. This includes clarifying the relationship between educational foundations and universities, strengthening policy support for
educational foundations, establishing an evaluation system for university educational foundations, improving the internal govern-
ance of these foundations, emphasizing the preservation and appreciation of endowment funds, and actively fostering a cultural
atmosphere for educational donations.

Keywords : social donations; donation funds; policy support; management system





